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Canada’s unions condemn anti-Asian 
racism and urge solidarity with Asian 
communities
This Asian Heritage Month, Canada’s unions are 
standing in solidarity with Asian workers and 
communities by calling for an end to anti-Asian racism.

The COVID-19 pandemic has intensified historical 
xenophobic, anti-Asian sentimentand rhetoric, which 
has resulted in increased violence against members 
of Asian communities. Live data from Fight COVID 
Racism shows that from March 10, 2020 to mid-April 
2021, there were 994 reported incidents of anti-Asian 
hate crimes across

Canada. “May is Asian Heritage Month, and we’re 
taking this opportunity to highlight the struggle Asian 
communities are currently facing,” said Larry Rousseau, 
CLC Executive VicePresident. “There is no place for 
hate in Canada, and Canada’s unions are committed to 
advancing anti-racism efforts to confront and counter 
hate, and promote safer workplaces and communities.”

Canada’s unions are marking Asian Heritage Month by 
honouring the historical struggles of people of Asian 
descent in Canada and the community activism that 
challenged this country’s racist and discriminatory 
laws, practices and policies.

Asian communities helped build this country, yet they 
have faced exploitation, discrimination and racism, 
both in their workplaces and broader society. From 
the internment and property seizure of Japanese 
Canadians, to Chinese migrant workers who were 
first brought to Canada to build the Canadian Pacific 
Railway, to the Vancouver anti-Asian riots in the early 
1900s, to the Continuous Journey Regulation and 
the Komagata Maru incident, the history of Asian 
communities in Canada includes experiences of 
significant adversity, as well as hard-won triumphs.

Members of Asian communities overcame these 
struggles by coming together and organizing in order 
to successfully challenge racist and discriminatory 
immigration laws and practices. Today, Asian 
community members continue to contribute greatly 

to the economy and to Canadian society, and provide 
a rich diversity of heritage, culture and perspectives 
across all sectors and industries.

In addition to a rise in anti-Asian sentiment, the 
pandemic has also increased the exploitation of 
workers in Canada, including migrant workers—many 
of whom are South Asian and South-East Asian women.

Throughout the pandemic, essential and migrant 
workers have made critical contributions to the 
wellbeing and safety of our communities. However, 
many have been working in dangerous conditions 
and without adequate protections, leaving them 
vulnerable and dependant on employers. “While we 
welcome the recent federal announcement regarding 
the introduction of pathways to permanent residency 
for temporary essential workers, more action is needed 
for workers,” said Rousseau. “The limited nature of 
this new policy means that countless workers will 
continue to fall through the gaps. We urge the federal 
government to offer these pathways to permanent 
residency to all migrant workers, which would provide 
them with access to the government supports and 
labour protections they need.”

Visit:

https://canadianlabour.ca/

https://canadianlabour.ca/


April 24th marks the grim anniversary of one of the world’s 
worst industrial disasters that killed at least 1,132 garment 
workers and injured more than 2,500 when the Rana Plaza 
building collapsed 8 years ago in Dhaka, Bangladesh.
In the years since, global initiatives, primarily the Bangladesh 
Accord on Fire and Building Safety, have achieved 
remarkable improvements to health and safety standards 
and practices in targeted Bangladesh factories. Much more 
needs to be done to ensure this progress stays on track and to 
keep improving the working conditions for the women who 
make our clothes. Safe factories, workers’ jobs, incomes and 
benefits remain at risk as the global pandemic continues to 
wreak havoc on global markets and economies. The people at 
the bottom rung of the supply chain should not have to bear 
the brunt of the crisis.
The Pandemic
Bangladesh is the world’s second-largest clothing exporter 
and during the COVID-19 crisis, hundreds of factories closed 
as international and Canadian brands and retailers cancelled 
orders and refused to pay for orders already in production. 
Factories fired over a million workers and many refused to 
pay legally earned severance pay. Workers were left with 
no savings from subsistence-level salaries and no access to 
social protection to support them in times of trouble. The 
forecast remains dire for garment sector workers as global 
demand for apparel items remains low.
It is of immense importance to build up social protection 
systems in Bangladesh and other garment-producing 
countries. Trade unions and labour rights organizations 
call for strengthened unemployment protection and the 
respect for all workers’ rights, including the right to organize. 
Retailers and brands must take responsibility for issues 
in their supply chains and contribute to a global wage 
assurance and severance guarantee fund to help workers 
survive the crisis.
Workers in Bangladesh have been courageously organizing 
and fighting for their rights for years but need the support 
of voices in purchasing countries such as Canada, in order 
to push Canadian brands to rebuild a just economy after the 
pandemic by establishing more sustainable and resilient 
supply chains that respect workers’ rights and ensure 
suppliers pay workers living wages and social benefits.
To learn more about the global campaign to pay workers: 
#PayYourWorkers
To learn more about the Bangladeshi garment sector workers’ 
working and living conditions supplying Canadian brands: 
usw.to/3q6
Extend the Bangladesh Accord for Health and Safety
The Accord on Fire and Building Safety in Bangladesh, a 
legally binding agreement between unions and brands and 
retailers created after the Rana Plaza collapse of 2013, led 
to real change in making death trap factories safe. Since its 
establishment, the Bangladesh Accord has provided safer 
working conditions for over 2 million garment workers 
by carrying out inspections and overseeing repairs and 
maintenance in more than 1,600 factories. The current 
agreement will end in late May and action is needed to 

safeguard progress in workplace safety.
There are great concerns about the functioning of the 
RMG Sustainability Council (RSC), the body that took over 
Bangladesh-based operations of the Bangladesh Accord. It 
is voluntary instead of being legally binding and workers 
hold less representation in its governing body. To prevent 
the RSC from becoming yet another industry-led voluntary 
initiative, the brands and retailers who signed the Accord 
before, including Loblaws (Joe Fresh), must make sure 
to lay their commitments down in writing again in a new 
international legally binding agreement. Now is the time for 
other Canadian brands, such as Lululemon Athletica, HBC, 
YM Group Inc, Arc’teryx and Canadian Tire, to also sign on 
to a new Accord. Brands and retailers must act now to protect 
progress and ensure an incident like Rana Plaza never 
happens again.
Mandatory Human Rights Due Diligence
A company’s responsibility flows through its entire corporate 
structure, including its business relationships and through its 
entire supply chain.
The Government of Canada must legislate companies to 
respect human rights in their global operations and supply 
chains. Such legislation should require companies to conduct 
due diligence on their human rights and environmental risks, 
take appropriate steps to prevent and mitigate such risks 
and hold companies accountable in the courts if they abuse 
human rights.
Action:
Support workers in Canadian supply chains by writing to 
Canadian companies Lululemon Athletica and YM Group to 
contribute to a Severance Guarantee Fund. Email and/or send 
a tweet to the CEO of Lululemon and the YM Group.
Endorsed by:
Canadian Labour Congress
 Canadian Union of Public Employees
 Centre international de solidarité ouvrière
 Inter Pares
 Maquila Solidarity Network
 Ontario Secondary School Teachers’ Federation
 Oxfam Canada
 Public Service Alliance of Canada
 United Steelworkers
 Workers United Canada Council

Remembering the victims of the 
Rana Plaza disaster

https://www.payyourworkers.org/
https://www.usw.ca/act/campaigns/justice-for-global-garment-workers/resources/report-not-even-the-bare-minimum
https://canadianlabour.ca/campaigns/tell-lululemon-and-ym-group-inc-to-protect-garment-workers-from-wage-theft/
https://canadianlabour.ca/campaigns/protect-garment-workers-from-wage-theft/
https://canadianlabour.ca/campaigns/protect-garment-workers-from-wage-theft/


We need smart public policy to 
address vaccine hesitancy

When the first COVID-19 vaccines were injected 
into the arms of Canadians last December, there 
was a widespread sense of optimism as people 
could see the beginning of the end of this pandemic. 
Now, with more contagious and deadly variants 
surging in most regions of the country, this third 
wave threatens to be the most-deadly phase of the 
pandemic that we have endured to date.
Without key measures to facilitate the most at-risk 
people getting the vaccine, including paid leave to 
get the vaccine, this pandemic will get much worse 
before it gets better.
Canada is in a race to get enough vaccines into arms 
to reach herd immunity. This is not an easy task.
CLC President Hassan Yussuff co-chairs a broad task 
group working to promote vaccine acceptance under 
the banner “Faster. Together”.
Earlier this month, as part of the work of that task 
force, Abacus Data published public opinion research 
on vaccine hesitancy in Canada.
Today, 64 percent of Canadian adults have either 
received their shot or would take one as soon as one 
is available to them. Eight percent have said they will 
never take a vaccine for COVID-19. That leaves 28 
percent who currently say they would “prefer to wait a 
bit to see how the vaccine works out as others take it” 
or “would prefer not to take one but could be persuad-
ed to”.
Of those vaccine-hesitant Canadians, most cite rea-
sons like not knowing the long-term impacts of the 
vaccines or fear of blood clots – unsurprising, given 
some of the public challenges with certain vaccines – 
as reasons to hold off on getting their shot. Carefully 
crafted public health approaches will be key to resolv-
ing those concerns.
A significant number of those who are hesitant about 
getting the vaccine cite reasons that can be connect-
ed to the workplace. Including both major and minor 
reasons for being hesitant, 37 percent indicate that 
they are worried about missing work due to potential 
side effects. Twenty-three percent indicate they can’t 
afford to take time off to get a shot. An additional 27 
percent indicate that getting vaccinated seems too 
complicated. This no doubt includes people who have 
concerns about how to get the vaccine while juggling 
work and family responsibilities. These work-con-
nected reasons for hesitancy could be relatively easily 
addressed with smart public policy.

We know the virus is spreading at work, both in health 
care and care settings but also in factories, farm work 
and food processing, warehouses, schools, offices, 
transportation among others. We must do everything 
possible to remove the barriers to those most at risk, 
having access to these life-saving vaccines. That 
includes paid leave and prioritizing those essential 
workers who cannot stay home to get their shot.

Saskatchewan has updated its Occupational Health 
and Safety Regulations to ensure a minimum of 
three consecutive hours of paid leave for workers 
to receive the COVID-19 vaccine. British Columbia 
also introduced job-protected, paid leave for workers 
to get the vaccine, so their jobs and paycheque are 
protected. Alberta also updated its employment 
standards code to provide three hours of job-
protected leave for workers to get the COVID-19 
vaccine.

Public health officials and others in the medical 
community have been clear that with more 
contagious and deadly variants surging, the vaccine 
rollout alone will not be enough to stem this wave 
of the pandemic. Fifty-eight percent of Canadian 
workers have no access to paid sick days. That 
number jumps to 70 percent for low-wage workers. 
This is forcing workers to choose between going to 
work sick or not putting food on their own table. This 
failure is putting us all at risk and is prolonging and 
deepening the impacts of the pandemic.

There is no silver bullet to beating this virus. 
Addressing the ways in which the workplace is 
contributing to the pandemic is critical.

Prioritizing essential workers who cannot stay home 
to get the shot, along with paid leave to do so, while 
making sure workers have adequate paid sick leave 
to stem workplace transmission are critical steps that 
will help us come back together healthy, faster.



The 29th Constitutional Convention of the Canadian 
Labour Congress will be held virtually from Wednesday, 
June 16 to Friday, June 18, 2021, using an exciting, 
interactive, and secure online platform. The deadline for 
receiving credentials is Sunday, May 16, 2021.

For more information, including details on how to register, 
download the Convention Call.

CLC Convention

Ottawa — Canada’s unions are applauding significant investments in 
childcare, training and skills development and a $15 federal minimum wage, 
in addition to a further expansion of emergency benefits announced in 
today’s federal budget.

“This budget will bring some relief to the country’s workers and their families. Women workers have long 
borne the brunt of the absence of high-quality, universal child care in this country. That’s a reality that 
has been grossly exacerbated in this pandemic,” said Hassan Yussuff, President of the Canadian Labour 
Congress. “Crucial investments in affordable, quality, universal child care will help women return to the 
workforce much more rapidly and help undo the damage wrought this past year on hard-fought gains.”

The government committed nearly $30 billion in early learning and child care funding over five years and 
promised that Canadians will have access to childcare costing an average of $10/day by 2025. 
 Budget 2021 also promised investments of $2.5 billion in skills and training that includes a commitment 
to create 500,000 training and work experience opportunities for young and core-age workers over five 
years, as well as over $8 billion to address climate change through the support of green infrastructure 
and technology. 

The budget also commits several changes to improve labour standards, including addressing the harmful 
practice of contract flipping in federal regulated workplaces and strengthening Employment Insurance.
Furthermore, the federal government has extended emergency benefits to support workers currently 
struggling due to the ongoing pandemic and whose jobs are impacted by current lockdowns. 

However, Canada’s unions say the government missed an opportunity to implement a universal, single-
payer pharmacare program in Canada. According to the federal government’s own Advisory Council on 
Pharmacare, a universal plan would reduce drug prices, save billions for families and businesses, and 
provide vital medicines to millions of Canadians who cannot afford to fill their prescriptions.

“We are disappointed that the government didn’t seize the opportunity to invest in prescription drug 
coverage for all Canadians,” said Yussuff. “Canadians were struggling to pay for prescriptions before this 
pandemic. Many have now lost their jobs and their workplace drug coverage. People in Canada can’t wait 
any longer for universal prescription drug coverage.”

Link to full statement on website: Budget 2021: Canada’s unions welcome ‘crucial’ funding for 
childcare, skills training and $15 federal minimum wage | Canadian Labour Congress

Budget 2021: Canada’s unions welcome ‘crucial’ funding for 
childcare, skills training and $15 federal minimum wage

https://canadianlabour.ca/wp-content/uploads/2021/02/ConventionCall-2021-EN.pdf
https://canadianlabour.ca/budget-2021-canadas-unions-welcome-crucial-funding-for-childcare-skills-training-and-15-federal-minimum-wage/
https://canadianlabour.ca/budget-2021-canadas-unions-welcome-crucial-funding-for-childcare-skills-training-and-15-federal-minimum-wage/

